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PART XV - HAZARDOUS DUTY PAY

2.1 Hazardo.s Duty Pay

a. The mission of CIA is of a nature whici requires its staff employees
and staff agents to be exposed to some‘personal danger as & part of their
regular positions  There are, however activitiés necessary to the fulfillme:
of the Agency mission which require individuals in scme positions To expose
themselves to more than the ordlinary risk.

b The prvinciple is recognlzed that pexsons who are exposced to more
than the ordinary risk are entitled to_additionai compensatior. This rezu-
lation establishes provision for payment. of a salary diffevential to be knowr
as Hazardoas Duty Pay, to those staff eﬁployees and staff agents who perform
duties under conditions which are extraordinarily hazardous ceusing them to
be exposed to direct personal peril

15.2 Hazardeus Duty Pay Board

‘e There is established a Hazardous Duty Pey Loard authorized to set
Agency standards and prescribe procedures for the payment of Hazardous Duty
Pay The Board shall examine conditions under which duty is performed Ly
staff employees and stafl agents to determire if the hazards involved are of

gufficiently extraordinary nature to warrant the payment of additional com-
pensation in the fofm of Hazardous Duty Pay. The Board shall consist of the

following membe. s

Assistant Director (Personnel) Chairma:
Comptroller Member
eneral Counsel Member
DELGanrtd REP ap 2DR a0 Fard #40

Representatives of the Assistant Dlrectors of 080 and OPC of at least Divisios

Chief leve%‘shallkpﬁrtigﬁgate a8 non- votlni advisory members.
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15 2 Continued

b Final action of the Board shall reqiire the presence and unanimous
approvel of the three reg.lar members A copy of ﬁhe report of each action
taken shall be submitted to the Office of the Deppéy Director (Administration)

c The Hazardous Duty Pey Boerd shall meet ét such intervals as it
determines necessary and any member shall have the;wight to request that a
meeting be called

d  When the Board determines that a category shall be established for
payment of Hazardous Duty Pay to sll employees whose duty falls within that
categery  a memoraitdum shall be sent to the Orfice;of the employees concerned,
setting forth standerds for initiel payment and fo# continuation of payment.

e. When the Board determines that one or more persons perform duties
~under conditions which do not constitute eligibiliﬁy within a category, and
do not warraut the establishment of a categzory buﬁ are under conditions which
entitle them to Hazardous Duty Pay & memoraind.m shell be sent o the Office
of each employee concerned setting forth standards for initial payment and
for continuation of payment

f  The Board will designate officials, not to be below Division Chief
level who will be resgponsible for certifying that the employees receiving
Hazardo.s Duty Pay have met and sre meeting standerds for continﬁed eligli-
bility

g. The Hazardous Duty Pay Board may be guidefl by, but not necessarily
limited to, stendards used by the military services or other goverument agencl
in determining amounts and methods for payment of Apency personnel performing
comparable functions.

h. The Bpa?d shall determine standards for.the payment of Hazardous
Duty Pay to employees and agents while in a training status and after assign-
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15.3 Parachute Pay Differential

a, CIA staff employees and staff agents engaged in parachute jumplng
will be entitled to & salary differentiul as specifiéd below:

(L) CIA civilian trainees undertaking parachute instruction will
be granted a parachute pay differential of $300 to be paid upon certi-
fication by the Assistant Dircetor of Training (Covert) showing success-
ful completion of courses of training specifiea by the Director or his
designee.

(2) Upan successful completion of training courses such staff em-
ployees or staff agents shall be eligible for a continuing parachute
pay differential of $50. per 2-weck pay period (or $100. per month if
on monthly pay periods) payable upon certification of the Assistant
Director of the operating office concerned that the employee or agent
has engaged in at least one parachute Jump during the twelve-week (or
three month) period immediately following the éompletion of training
courses. A similar certification at the end of each succeeding twelve-
week (or three month) period will sustain the employee's or ugent's
eligibility for parachute pay differential during the twelve-week
(or three month) period following each certification.

(3) CIA civilian parachute instructors will be eligible for a
continuing parachute pay differential of $50. éer two-week pay period
upon certification of the Assistant Director of Training (Covert) that
the instructor has engaged in at ieast onc parachute jump durirg the
twelve-week period preceding the certificationg A similar certificatior
at the end of each succceding twelve-week peridd will sustein the in-
structorts eligibility for parachute pay differential during the twelve

-3-
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week period following each certification.
b. The Parachute Pay Differential will beéome effective for those
employees whose eligibility is established at thé beginning of the first

pay period following issuance of this regulation,

b
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